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As with other areas of life, education has been convulsed by the election campaign over the past month, 
with little in the way of new actual activity, except around the implementation of the new Apprenticeship 
levy.  But what are the parties promising for education?  In fact, for the first time in many years, post-16 
education has been getting quite a bit of attention.  Read on to find out more.... 
  
First, in case you’re interested, here are links to the main party manifestos: 
 

 Forward Together (Conservative) https://tinyurl.com/prjyn2w  
 For the many, not the few (Labour) https://tinyurl.com/m5za6cm    
 Your chance to change Britain’s future (Lib Dem) https://tinyurl.com/y7rlrp3   
 Greens on education https://tinyurl.com/y7bh68vf   

 

1. What are they saying about further and adult education? 
 
Both main parties have a bigger focus on Further Education than previous years’ manifestos, but with slightly 
different focuses.  
 

Conservatives 
 
The Conservative manifesto starts to develop some thinking about how to develop a UK skills strategy that 
will compensate for the loss of skilled and unskilled workers from the EU (and outside the EU as well, as the 
immigration target remains at under 100,000). Key proposals include: 
 

 Retention of the 2020 3-million Apprenticeships target, along with subsidised travel for Apprentices  

 Creation of a National Retraining Scheme to ‘help workers stay in secure jobs’  

 A right to lifelong learning in digital skills 

 Pushing ahead with the Sainsbury technical education reforms 

       

 
 
 

A brief update about policy & other developments for third sector training providers 
 

What’s in this month’s update? 
 
Election special – what do the parties say?...p1 
(includes adult & FE, work & benefits, and ESF) 
Delay to the AEB budget allocation . .............p4 
Campaign to replace ESF ...............................p5 
OECD Skills Divide Report............................. p5 
Charities in conflict with Apprenticeships....p6 
Apprentice levy goes live ...............................p6 
Other news in brief.........................................p7  
Focus on Funding, Resources & Events .........p9 

Keep up to date at all 
times by following us on 
Twitter @thetsnla 
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 Doubling the Immigration Skills Charge to £2,000 (charged to business employing skilled workers 
from outside the EU) to help fund other training 

 Establishing a National Productivity Investment Fund with £250m in funding for skills by 2020  

 Introduce a UCAS-style portal for technical education  
• Establish new Institutes of Technology, backed by leading employers and linked to leading 

universities, in every major city in England (n.b. this is HE rather than FE now) 

 A review of tertiary education funding, perhaps including the future of advanced learning loans   
• A new national programme to attract experienced industry professionals to work in FE colleges  
• Replace 13,000 existing technical qualifications with new T-levels   

 

What’s missing? 
There is surprisingly little for the ‘just about managing’ and nothing about supporting skills training for SMEs, 
despite  the current panic about lack of Apprenticeship allocations allowing non-levy players to access 
training. According to Mark Carney from the London Work Based Learning Alliance, it also lacks thought 
about, “how active labour market policies can increase the supply of workers from the resident population 
of working age who are unemployed or economically inactive”.  
 
In terms of how the new offers would be funded, there is almost no information about any of the plans. 
Worryingly, there are no guarantees around AEB funding, raising fears that it would be raided to pay for 
other things, such as the technical education reforms.  Mark Carney also raises some interesting points 
about the proposed National Retraining Scheme.  He ponders whether the cost of the training commitment 
could refer to the AEB/adult fee loan, unspent balances from the Apprenticeship levy, or the estimated 
£500m Immigration Skills Charge. There are also questions whether the scheme would limit eligibility to non-
levy payers (primarily SMEs) 
 
The surprise decision to allow large firms to use funds raised through the Apprenticeship levy to pay wages, 
will put further strain on the levy, which is also expected to fund Apprenticeship training in companies not 
subject to the charge. It also plans to let them spend the levy on any ‘retrainers’ – not just Apprentices, 
although it is unclear if this is just for workers in non-levy paying employers. This proposal effectively 
changes the Apprenticeship Levy to a Training Levy. 
 

Labour 
 
Labour’s manifesto is much more visionary and radical for education, learning and skills, but inevitably a lot 
more expensive as well (an estimated £25.3bn – the largest package for any single policy area). It focuses on 
developing a largely free to access National Education Service to provide “help future proof the British 
workforce, so we can adapt as a country to the challenges we face in the years and decades to come”. Key 
proposals include: 
 

 Bringing back maintenance grants and scrapping tuition fees for university students 
 Devolving responsibility for skills wherever possible to city regions or devolved administrations. 
 Free, lifelong education in FE Colleges, including ESOL courses 
 Abandoning Conservative plans to build new technical colleges, redirecting the money to increase 

teacher numbers in the FE sector. 
 Support the Sainsbury Review but extending the vocational routes to the service sector as well  
 Restore the income-related Education Maintenance Allowance for 16 to 18-year-olds  
 Maintain the Apprenticeship levy with increased focus on quality outcomes and jobs, and more 

flexibility for employers on how to use it (e.g. pre-Apprenticeship programmes)  
 Set a target to double the number of completed Apprenticeships at NVQ level 3 by 2022 
 Set targets to increase Apprenticeships for people with disabilities, care leavers and veterans, and 

ensure broad representation of women, BAME, LGBT and disabled people in Apprenticeships 
 Protect the £440 million funding for Apprenticeships for SMEs who don’t pay the levy 
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 Consult on introducing incentives for large employers to over-train numbers of Apprentices to fill  
skills gaps in the supply chain and the wider sector  

 Covering apprentices’ travel costs for 16-to-19 starts 

 Double the Adult Education Budget (AEB) to £3bn 
 Set up a commission on Lifelong Learning tasked with integrating further and higher education 
 Reintroduce maintenance grants for university students, and abolish university tuition fees 
 Bring funding for 16-18 year-olds in line with Key Stage Four baselines 
 Set a target and provide funding for all FE teachers to have a teaching qualification within five years 
 Reverse cuts to Union Learn 

 
In terms of how this would be funded, Labour plan to increase Corporation tax and introduce VAT on private 
school fees 
 

What’s missing?  
Holex welcomed the commitment to lifelong learning, but expressed concern about the lack of discussion of 
FE outside of Colleges, and the lack of links made between adult education and wellbeing /mental health. 
Government skills adviser Professor Lady Alison Wolf also said she was “not enthused by a manifesto which 
promises free everything everywhere.” 
 

Lib Dem 
 

 Create Individual Learning Accounts for lifelong learning to fund adult and part-time learning 
 Provide individual access for all adults to career information, advice and guidance  
 Double the number of businesses that hire apprentices (to 380,000 firms over 12 months) by 

boosting the numbers in “new sectors of our economy, like creative and digital industries”. 
 Develop national colleges as “national centres of expertise for four key sectors” 
 Meet all basic skills needs including literacy, numeracy and digital skills by 2030  
 Boost the number of Apprentices from black and minority ethnic (BAME) backgrounds and ensure 

gender balance across industry sectors, encouraging underrepresented groups to apply 
 Identify and seek to solve skills gaps by expanding higher vocational training  
 Ensure that the Apprenticeship levy in England is spent on a wider range of types of training  
 Facilitate an effective system for credit transfer and recognition of prior learning and qualifications  

 

What are the parties saying about ESF funding? 
 
As the Conservatives talk about a great repeal bill to cut many EU laws from the UK, questions have emerged 
about what will happen to projects currently in receipt of EU funding, specifically the European Social Fund, 
and also what will happen in the future? Annually, millions of pounds of ESF funds are used by private, public 
and charity organisations to provide support to often the most marginalised and disadvantaged. 
 
The Brexit white paper, published in February, confirmed that projects funded through European Structural 
Investment Funds (including ESF) that were signed before the 2016 autumn statement will still be fully 
funded. However, nothing has been mentioned about what happens next, or to project signed after 2016. 
 
Both the Conservatives and Labour have signed up to the Learning and Work Institute campaign for a 
successor fund for ESF. The Conservatives have indicated support for using the structural fund money that 
comes back to the UK following Brexit to ‘create a United Kingdom Shared Prosperity Fund.’ There’s no 
indication of how much this might be or how it would be used as yet, and no mention of ESF in any 
manifesto. The closest that exists is a Lib Dem promise to "protect...other EU funded schemes which 
increase opportunities for young people” – which is not all that ESF currently funds.  
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b) What are they saying about work and benefits? 
 
Conservatives  
 

 No further radical welfare reform, but the continued roll-out of Universal Credit 
 The Work and Health Programme to move more disabled people into the workplace, by pledging to 

offer more advice and support to employers ‘to hire and retain disabled people and disabilities’ 
through a one-year holiday on National Insurance Contributions.   

 Local growth through combined authorities, mayoralties and strengthening skills advisory panels. A 
plan to “give LEPs greater weight by backing them in law” to deal with local skills shortages by 
ensuring that colleges deliver the skills required by local businesses  

 A new right to request leave for training for all employees (see National Retraining Scheme above) 
 

What’s missing? 
There will continue to be a lot less money from central government to fund employment related services. 
The Work and Health Programme (which is devolved in London, Greater Manchester and Scotland) will go 
ahead, but with much less funding before. Jobcentre Plus is being asked to transform itself and serve more 
people with a higher degree of success than before - with less resource to do so 
 
Skills Devolution – as four out of the six recent Mayoral elections were won by Conservative candidates, this 
may have implications for the devolution of the AEB in particular, and skills devolution in general. The 
Conservatives want to develop a common framework across combined authorities and mayoralties with 
respect to devolution in England, but they confirmed that mayoralties will not apply to rural counties.  
 

Labour 
 
The Labour manifesto promises to overhaul the discredited WCA/PIP system, address the current sanctions 
regime and address some cuts to out of work benefits.  However, it says nothing about addressing the cuts 
to in-work benefits, or about any active labour market policy (i.e. employment programmes). It promises to: 
 

 Raise the Minimum Wage to the level of the Living Wage for all workers over 18 
 Legislate to ensure that employers recruiting from abroad do not undercut workers at home  
 Commission a report into expanding the Access to Work programme. 

  

What’s missing? 
The manifesto does not refer to the Work and Health Programme or employment programmes generally 
apart from Access to Work for those with a disability, health or mental health condition 
 

 
 
As reported in the April Policy in your Pocket, the results of the first ever procurement process for the adult 
education budget has been delayed until after the general election.  The ‘DfE sourcing team’explained, “In 
the run up to a general election, the ESFA, along with all government departments, has to comply with a 
series of restrictions imposed on communication activities. The timetable for announcing procurement 
results for the AEB has been paused in accordance with these restrictions. We will provide an update after 
the general election.”  Providers that didn’t have to tender for AEB funding have already received their 
allocations, creating an uneven playing field and preventing many providers from effectively planning their 
provision for the coming year. 
 
Mark Dawe, Chief of the Association of Employment and Learning Providers, called for a long-term pause 
relating to the AEB procurement, citing the already announced pause on the non-levy Apprenticeship 
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procurement as a precedent. Around 500 training providers have applied for a share of the £250 million up 
for grabs (colleges, local authorities and universities which contract with the ESFA through a grant funding 
agreement have already been allocated the rest of the £1.5bn).  
 

 
 
As outlined above, none of the main political parties have explicitly talked about a replacement for the loss 
of millions of pounds worth of ESF funding once Britain leaves the EU. The Brexit white paper published in 
February confirmed that projects signed off before the 2016 autumn statement will still be fully funded. But 
that leaves many unanswered questions about other funding still being tendered for, and the total loss of 
such funds post-2019. 
 
The European Social Fund is worth £2.4 billion between 2014 and 2020, and pays for hundreds of projects 
that boost skills and help the unemployed find jobs. ESF funding is currently administered between the 
Education and Skills Funding Agency, the Department for Work and Pensions and the Big Lottery Fund, which 
provides match funding The TSNLA has joined with other key organisations including the Learning and Work 
Institute, AoC, HOLEX and the AELP, in calling on the next government to invest “at least the same value” in 
locally-driven ESF successor programmes. The L&WI have outlined ideas for a replacement fund which would 
simplify funding, integrate services, and target investment where it is most needed – making sure more 
money reaches the front line.  
 

Sign this! To join the campaign to raise the profile of this issue with the new government, sign up at  
http://www.learningandwork.org.uk/futureesf/  
 

 
 
The OECD (Organisation for Economic Co-operation and Development) has produced a report outlining how 
the UK has a higher proportion of adults lacking literacy and numeracy skills than more than half of other 
OECD countries.  
 
The Report, entitled ‘Skills Outlook 2017Ωreveals that the UK was ranked 9th out of 28 OECD countries for the 
proportion of 25-64 year-olds participating in education and training, and a poor  18th in terms of the 
proportion of adults who have low levels of literacy, numeracy or both.  It also says that the UK's adult skills 
characteristics do not support its areas of industrial specialisation, especially in technologically advanced 
sectors.  This backs up a UK Commission for Employment and Skills report ‘The Future of Work: Jobs and 
Skills 2030’  which highlights the need for workers to continuously adapt their skills or get left behind in a 
world where information technology will “pervade work environments everywhere”. 
 
The OECD says to maintain a competitive advantage, the UK should have education and training systems that 
co-operate with the private sector, e.g. through vocational training with a strong, work-based learning 
component. Students also need to develop strong cognitive and soft skills and multidisciplinarity  to improve 
their competitiveness, through innovative teaching strategies and flexibility in tertiary curriculum choice. 

Mark Keese, head of the employment, analysis and policy division at OECD said that too many countries had 
let their vocational systems “wither away”, which in hindsight has been a “massive mistake”. “If we do not 
correctly anticipate changing skills needs there are enormous costs for individuals, for employers and for 
society as a whole," he said. 
 
Read this! The OECD report is at https://tinyurl.com/ydgs4sjj       

Read this! UK Commission for Employment and Skills report The Future of Work: Jobs and Skills 2030 can be 
read at https://tinyurl.com/yappgsxn   
 

http://www.learningandwork.org.uk/futureesf/
https://tinyurl.com/ydgs4sjj
https://tinyurl.com/yappgsxn
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More than 24 leading charities including Cancer Research UK, Barnado’s, Mencap and Marie Curie have 
joined forces to raise concerns over the Apprenticeship levy and the lack of relevant Apprenticeship 
standards in either charitable work or medical research. CRUK says it will “only be able to spend a small 
proportion” of funding generated through compulsory levy payments, aggravated by government rules that 
prevent the money from being used to train volunteers, who make up a large proportion of the charitable 
sector’s staff.  This would result in money donated to such organisations being diverted away from the 
charity’s core business.  
 
It wants charities to be allowed to transfer more than the current 10% cap of levy funds to other related 
organisations. Without this, CRUK fears charitable donations will end up being spent on Apprenticeships 
outside of the sector, rather than contributing towards its own objectives. “By capping the amount charities 
can transfer at 10%, the government is exploiting the charity sector by using it as a piggy bank to advance 
other policy objectives,” the charities wrote to Education Secretary Justine Greening. The government has 
yet to reply to the letter, which was sent over a month ago.  
 
Meanwhile, Mencap’s head of employer engagement Mark Capper also raised concerns that the Education 
Skills and Funding Agency’s recent move to postpone funding allocations for Apprenticeship provision for 
non-levy-paying employers was another serious concern facing third sector members who hope to deliver 
Apprenticeships. “This shuts off a huge pool of employees who may be more willing to work with charities 
rather than larger levy-paying organisations who have their own existing apprenticeship providers,” he said. 
 
Last May, Beth Brook, the chief executive of Fair Train (the group-training association for the voluntary and 
community sector), warned any requirement for charities to ensure their funds are spent directly on their 
missions would put them in conflict with the levy. Anjelica Finnegan, the policy and research manager at the 
Charity Finance Group, said “The government is going to be taking money away from charities to be 
redirected to private business – that is not ok.”  
 

 
 

The employers 
 
May saw levy-paying employers receiving their first payment to spend, as £200 million was  
deposited into 20,000 levy accounts. FE Week described the levy funds as ‘an unusual ‘hybrid, somewhere 
between an employer’s own money and the tax payers’, with employers being encouraged to negotiate on 
price and generally treat the funds as a commercial budget, but within tightly controlled guidelines.  This 
£200m represents 500,000 Apprenticeship monthly payments at an average of £400 per Apprentice per 
month - as much as all the non-Levy employers have between them for the next 6 months. 
 
Recent Mayoral and Political party manifestos already contain suggestions about what they might do with 
any underspends, so the message is clear to levy payers - use it or lose it. 
 

The providers 
 
Three-quarters of the 509,000 Apprenticeships started in 2015-16 were delivered by independent training 
providers, according to the Association of Employment and Learning Providers (AELP). This means the 
position has remained “virtually unchanged” from last year, with 15 of every 20 Apprenticeships delivered by 
independent providers, four by colleges, and one by other types of provider. This is despite ministerial 
exhortations to colleges to increase their share of the market substantially, and highlights how dependent 
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the government is on independent training providers for the delivery of its flagship Apprenticeship 
programme. 
 
Association of Colleges (AOC) chief executive David Hughes told TES there were a lot of discussions to be had 
around Apprenticeships, “including access, inclusions, getting the high level skills and meeting the skills gap" 
before market share: "The last thing I want to spend time debating is market share,” he said. 
 
However, over 500 new training providers don’t know when they can start Apprenticeship programmes, 
because the Education and Skills Funding Agency has failed to inform them of the mandatory training they 
need to complete first. The ESFA has never actually published details of the requirement, leaving many to 
wonder when they will find out what they need to do.  The only communication they have had from the 
ESFA is the May 17th notification of their successful applications to the Register, but there was no mention of 
mandatory training nor the date they could recruit funded Apprentices.  
 
Over 500 organisations have been added by the Education and Skills Funding Agency to the Apprenticeship 
training register, with 13 companies being removed and 3 companies having name changes. The approved 
Register of Apprentice Training Providers now stands at 2215 
 

Read this! The updated register can be seen at https://tinyurl.com/z6v5694   
 

 
 

TSNLA’s new Chair Tim Ward features in FE Week 
 
Tim Ward, a founding member of the TSNLA, has been appointed its first Chief Executive. Tim will move from 
his current position as Chief Executive of educational charity Learning Curve Group where he has worked 
since 1999. “I believe strongly in the critical contribution the VCSE sector plays in skills and learning,” he said. 
“I am delighted to be given the opportunity to help the VCSE sector to continue to play its part in a fast-
changing skills policy environment, including the move to more local control of learning and skills.” Don 
Hayes, who chairs the TSNLA, said: “This role is more critical than ever with the need to ensure that all have 
the opportunities, motivation and skills to contribute to the economy post-Brexit.” 
 

Get involved in VCSE Brexit Project in the north! 
 
TSNLA member Network For Europe is working to ensure that the VCSE voice is heard within the Brexit 
process by working with partners in the VCSE sector across the North of England to develop a project to 
respond to the loss of EU funds. The project needs support to fund the work and make sure the sector’s 
voice is heard, and the Network is asking those in the sector in the North of England to get involved and 
make sure that work with vulnerable and marginalized communities and individuals does not suffer from 
loss of EU Funds. 
 

Find out more and support the project! Details at https://tinyurl.com/yd8jp5fa  
For further information, contact John Hacking, Senior European Officer john.hacking@networkforeurope.eu 
 

Nominate your employees for an award 
 
One4AllRewards has launched a nomination process to acknowledge outstanding employees. One of the 
categories is the not-for-profit sector, where employees that work in the public sector, a social enterprise or 
not for profit business can be nominated. Judges will be looking for employees who: 

 Have gone above and beyond for their business / clients 
 Deliver a high quality service and exceptional customer service 

https://tinyurl.com/z6v5694
https://tinyurl.com/yd8jp5fa
mailto:john.hacking@networkforeurope.eu
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 Demonstrated commitment and passion for their job 
 Have reached or exceeded sales targets  

 
Nominations are free, and the first closing date is 23 June 2017. Late entries can be submitted after this 
date, until 30 June 2017. Winners in each of 20 categories will each receive £100 in One4all Gift Cards as a 
prize and the winner of the Grand Prix Employee of the Year will win £300 in One4all Gift Cards.   
 

Nominate your employees! Nominate at https://tinyurl.com/y76fpcuw  
 

Data published on NEETS 
 
The DfE have published their NEET (young people not in education, training or employment) statistics for 
January to March 2017. The highlights are: 

 There were 800,000 young people (aged 16 to 24) NEETS in the UK, a decrease of 28,000 from 
October to December 2016 and down 68,000 from a year earlier. 

 The percentage of all young people in the UK who were NEET was 11.2%, down 0.4 % from October 
to December 2016 and down 0.8 percentage points from a year earlier. 

 42% of all young people in the UK who were NEET were looking for work and available for work and 
therefore classified as unemployed; the remainder were either not looking for work and/or not 
available for work and therefore classified as economically inactive. 

 
The publication also includes regional, gender and age breakdowns. 
  

Download this! For the full statistics, go to https://tinyurl.com/ybgveapk     
 

Social Market Foundation on the future of FE and skills 
 
A Social Market Report ΨRising to the Challenge - The Further Education and Skills sector over the next 
decadeΩ has been published, looking at the next ten years in education and skills.  It imagines the competitive 
environment in which the FE and skills sector (including colleges, independent providers and employers) will 
be operating, and asks the question, ‘what should we be doing now to prepare for the future?’ 
 
The report was sponsored by the FE Trust for Leadership (FETL,) and highlights three ways in which providers 
might seize opportunities in the months ahead, including setting up new skills and technology chains, acting 
as local social mobility champions, and working closely with employers 
 

Read this! The full report can be seen at https://tinyurl.com/ycnb67v5   
 

New Chair for HOLEX 
 
HOLEX, like the TSNLA, has a new chair. Pat Carrington is currently principal of City College Peterborough, 
and has said that the main challenges for adult education is to "have the funding to deliver what’s required", 
but that providers also needed to take a more resourceful and "holistic" approach to their budget. She feels 
that providers need to be more resourceful to "drive the agenda forward" and become more innovative, and 
said there was “No use in harping in the past”. Ms Carrington said she was “delighted” to be taking up the 
role as chair of Holex, and that despite challenges she remained upbeat about the future of adult education.  
 

Technical and Further Education Act 2017 gets Royal Assent 
 
The Technical and FE Act which allows for the creation of a new insolvency regime for colleges (allowing 
them to go bust) and the expansion of the remit of the Institute for Apprenticeships is now law. Schools 
minister Lord Nash said that the act would “ensure that technical education in our country provides 

https://tinyurl.com/y76fpcuw
https://tinyurl.com/ybgveapk
https://tinyurl.com/ycnb67v5
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everyone with the skills and opportunities they need to succeed and gain skilled employment on a long-term 
basis”. 
 
As part of the Act, the Institute for Apprenticeships will have a greater role in overseeing technical education 
(all 15 routes) as well as Apprenticeships in line with the Skills Plan.  It will also enshrine into law the right of 
FE providers to go into schools to promote vocational courses.  Known as the ‘Baker Clause’ (after Lord 
Baker, who introduced the amendment along with Baroness Morris), this means schools will now have to 
ensure that a “range of education and training providers” can access pupils aged 13 to 18. 
 
The Act will further ensure that colleges and local authorities share data following the devolution of adult 
skills funding, and it creates a new duty for Ofsted to “comment on the careers guidance provided to 
relevant students at the institution” when inspecting FE providers. 
 
But an amendment previously passed by the upper house that would have seen child benefit extended to 
Apprentices was voted down in the Commons last week because it would “involve a charge on public funds”. 
Another failed amendment was the Lib Dem move to protect learners from being left with huge debts and 
no qualifications when providers go bust, by requiring FE providers to maintain contingency funds. 
 

CIPD report on UK skills system 
 
A new CIPD report ‘CǊƻƳ ΨƛƴŀŘŜǉǳŀǘŜ ǘƻ ΨƻǳǘǎǘŀƴŘƛƴƎΩΥ  ƳŀƪƛƴƎ ǘƘŜ ¦YΩǎ ǎƪƛƭƭǎ ǎȅǎǘŜƳ ǿƻǊƭŘ ŎƭŀǎǎΩ reviews 
skills policy in the last 20 years and compares the UK’s current performance against the world’s major 
economies. It also makes some recommendations on how performance can be improved, focusing on skills 
rather than qualifications.  
 

Read this! The report is at https://tinyurl.com/y9dvwfk7   
 

 
 

Last few TSNLA Workshops on Localism and Third sector learning and skills  
 
The TSNLA is putting on 4 workshops (with funding from Awards for All) to support Third Sector providers of 
learning and skills to engage with the new adult funding arrangements emerging through local enterprise 
partnerships and other localised funding arrangements. 
 

If as an organisation you hope to access funding to deliver learning and skills through the new 
emerging funding structures then this workshop is for you! 
 
In any new structures there is a danger of the VCSE contribution being overlooked and these workshops will 
enable VCSE providers to understand and to effectively engage with the new systems. 
 
A set of guidance materials will be developed to enable VCSE providers to understand the new arrangements 
and to guide in engaging with these. The materials will cover both how to understand what the new funding 
arrangements are and how best to contact and engage with them. 
 
The project is being led by Tim Ward, trustee of TSNLA, recent FETL Fellow and the TSNLA lead person in 
representing the sector with the Skills Funding Agency. 
 
The workshops are free and scheduled from 10am to 1pm as follows: 
London: 16th June at Voluntary Action Islington 

https://tinyurl.com/y9dvwfk7


10 
 

Leeds: 22nd June at the St Georges Centre 
 

Book your workshops here! To book onto the workshops contact ceo@tsnla.org.uk  
 

TSNLA/ETF Bursary Scheme for Third Sector staff  
 
The TSNLA and the Education & Training Foundation are once again operating a Continuing Professional 
Development Bursary Scheme in 2017. This is available to Third Sector learning provider staff who need to 
go on a course but don’t have the funds to pay for it or the travel costs.  
 
What can be funded? Up to two staff per organisation taking part in courses which are delivered by or 
funded by the Education and Training Foundation can apply for delegate costs and travel – the amount 
claimed will be the cost actually paid out up to a maximum of £250. Membership of the TSNLA is not a 
requirement for the bursary, but it is expected that beneficiary organisation would be a Member, or join. 
 

Apply here! Forms are at http://tinyurl.com/z354e47   
 

Volunteers’ Week 2017 
 
This year’s Volunteers’ Week will be held from 1-7th June, coordinated by NCVO. Last year there were over 
900 events across the country posted on the NCVO Map.  The message this year includes a call to actions for 
people to think about what they can do. How can you make the difference?  
 
NCVO will be providing information, guidance and resources to support organisations to plan a Volunteers’ 
Week event. They will have a resource pack with ideas and tips for making the most of Volunteers’ Week this 
year. 
 

Get involved! Sign up to the Volunteers’ Week mailing list to keep up to date with plans and resources at 
the website http://volunteersweek.org/. You can also add your events to their Event Map.  

Tweet this! Follow and tweet using @NCVOvolunteers  or #volunteersweek. 
 

What makes a good learning resource? 
 
For Skills have produced a short article outlining the elements involved in producing a good interactive 
learning resource 
 

Read this! The article can be found at https://tinyurl.com/ybkhqz9q   
 

Citizen Maths course 
 
Citizen Maths is a free online course for adults. It's a new way of learning maths based on solving the kinds 
of problems that come up in work and life.  Each self-contained module contains a mixture of text, video and 
quizzes. They last between 20 and 45 minutes and can be returned to as many times as you like.  
 

Find out more! Find out more about the course at https://tinyurl.com/ybpf9yek   
 
 

 If you find this Policy update useful, why not circulate it onto your colleagues? It is published on 
the TSNLA website at http://www.tsnla.org.uk/policy  

 
For up to date information, please follow us on Twitter @thetsnla 

 
If there are other areas of policy connected with skills and learning of adults and young people you’d 
like to know more about, please let Amanda (TSNLA Policy Advisor) know at pavonlopez@msn.com. 
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